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SUMMARY OF ALL SCHOOLS 

One Year Gains and Lasses 

Ten Year Gains and Losses 

Stanford Univers~ty, Office of the Provost 

Roster 91 112003 

Departures by Retirement 

Orher Departures 

New Appointments 

Acquisition of Tenure 

Professorial Line Transitions 

School and O~her Transitions 

Roster 9/1/2004 

Net Gain or Loss 

All F a c u l ~  

Men Wonxn Total ............................................................................................................ 

1349 394 1743 

Roster 9/1/1994 

Roster 9/1/2004 

Net Gain or 1,os.s 

% 
Women ........+.-.. 

22.6% 

Non-Tenure Line 

Men Women Total 

104 40 144 

-4 

-3 

7 

- 1  - 1 

102 41 143 

-2 1 -1 

Tenure Line / Tenured 

-27 -6 -33 
I 

-32 -12 -44 

85 34 119 

0 0 0 

G 0 0 

0 0 0 

1375 410 1785 23.0% 

26 16 42 

% 

Women 

27.8% 

28.7% 

Medical Center Line 

I % 

Tenure Line /Not Tenured Tenure Line / Tenured 

I Men Womn Total Women ..................................................................... " 

788 102 890j11.5% 

Men Womn Total 

782 164 946 

-23 -5 -28 

-7 -2 -9 

19 6 25 

14 2 I6 

1 1 

1 1 

Tenure Line /Not 

Men Women Total 

21 1 89 300 

- 18 -4 -22 

1 2  13 56 

-14 -2 -16 

- 1 -1 

220 97 317 

9 8 17 

Men W o m n  T o d  ....h....... 

353 

- 1 

- 10 

3 1 

266 I07 373 

14 6 20 

Men Women Total 

190 90  

220 97 317 

30 7 37 

787 165 952 

-1 63 62 

% 

Women 

17.3% 

Tenured 

% 

W(~men 

29.7% 

30.6% 

Worneti 

28.6% 

28.7% 

% 

Wotllen ....................................................................................................................................... 

28032.1'3'~ 

30.6'30 

Non-Tenure Line 

17.3% 

Men Women Total "... 

I06 16 122 

102 41 143 

-4 25 21 

787 165 952 

5 1 6 

% 

Women .................... 

13.1% 

28.7% 

Medical Center Line 

17.3% 

All Faculty 

Men Women Told .......................................................... 

103 36 

266 107 373 

163 71 234 

Men Women Total .......................................................................... .........- 
1187 244 1431 

1,375 410 1,785 

188 166 354 

% 
W o m n  

13925.9% 

28.7% 

F 
Women ........... -. 

17.1% 

23.0% 
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Tenure Decisions (Tenured and Denied) For Those Untenured Faculty Hires Having a Tenure Decision 
by 5 Year Hire Cohort and Gender* 

OveraU -- University, 1975- 1997 

Female Male Total 
Hire Cohort Denied Denied % TenudTenured Q Total Denied Denied 5% Tenured Tenured % Total Denied Denied % Tenured Tenured 9 Total 

Gmnd Total 36 24.5% 1 1  t 75.5% 147 118 24.68 362 75.4% 480 154 24.6% 473 75.4% 627 

%excludes those who left before decision 

Page 9 Stanford University, Office of the Provost 





Outcomes for AU U n t e n w  Faculty H i m  
By 5 Year Hire Cohort and Gender 
Overall -- University, 1975 to 1997 

Female Male Total 

Hire Cohort Denied ResignedTend Other Total % Tenured DcniedResigned Tenured Other Tom1 % Tenured DeniedResigned Tenured Otiter Total 5% Tcnurd 

Those deceased 
Those with term appointments 
Those who will be reviewed at a future date (21131 in 1995-97 cohorl) 
Those who changed from the tenure line to non-tenure line or Medical Center Line 

Page I I Stanford University, Office of the Provost 





Outcomes for AM Untenud Faculty Hires 
By 5 Year Hire Cohort and Gender 

By S e h l ,  1975 to 1997 

F d e  Male Toral 
Hire Year Denied Resimed Tenured Orher Tdal % Tenured Denied Resimtd Tenured Other Total J T e n d  Denied Resimcd Tenured Other Total % Tenured 

Law 

T h o s e d m d  
Thw with t u m  appointments 
Thm who will be reviewed at a future date (2 113 1 in 1995-97 cohwr) 
Those who changed from tk tmwc linc to non-tenure line or Medical Center Ljne 



Outcomes for All Untenured Faculty Hires 
By 5 Year Hire Cohort and Gender 

By School, 1975 to 1997 

Female Male Total 
Hire Year Denied Resigned Tenured Other Total 9 Tenured Denied Resigned Tenured Other Total & Tenured I)Fnibd Resigned Tenud  Ooher Total % Tenured 

H d ~ e s  and Sdeoces Total  

1975-79 4 10 
1980-84 4 4 
1985-89 8 3 
1990-94 5 9 
1995-97 2 3 7 5 17 41.2% 9 10 15 17 51 29.4% 11 13 22 22 68 32.4% 

Total 23 29 52 14 118 44.1% 67 82 109 30 288 37.8% 90 111 161 44 406 39.7% 

1995-97 I 0 0 4 5 0.0% 1 4 2 2 9 22.2% 2 4 2 6 14 14.3% 
Sub- Turol 8 11 12 h 37 72 4% 13 34 74 5 76 3 1.6% 21 45 36 11 

Thw deceased 
Those with tm appointments 
Those who will be reviewed at a future date (2 113 I in 1995-97 c a h t )  
Those who changed from the tenure lim to mmn-ten= line a Medical Cmtu tine 

Stanford Univmity, Office oC the Provosr 



Outcomes for All Untenured Faculty Hires 
By 5 Year Hi re  Cohort and Gender 

By School, 1975 to 1 9 7  

Female Male Total 
Hire Year Denied Resiened Tenured Other Total B Tenured Denied Resigned Tenured Other Total % Tenured Denied Resipned Ten~lred Othcr Total %, Tenured 

Earth Science 

Education 

"Other" categow includes: 
Those deceaszd 
Those with term appointn~ents 
Those who will be reviewed at a future date (2113 1 in 1995-97 cohort) 
Those who changed from the tenure line lo non-renure line or Med~cal Center Line 

S~wford Un~verslty. Office o f t l ~ e  Provost 
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