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Occasional Reviewer: 

 American Journal of Sociology, American Sociological Review, Organization 

Science, Management Science, Academy of Management Journal, Administrative 

Science Quarterly, Journal of Business Research, Journal of Management Studies, 
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Co-Director, Center for Global Business and the Economy, 2008-2013 

Member, Provost’s Committee on Students and Globalization, 2008-2009. 
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Stanford University Board on Judicial Affairs, 2002-2004. 
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GSB Area Coordinator, Organizational Behavior, 2005-2008. 

GSB Area Coordinator, Strategic Management group, 2001-2002. 

GSB Organizational Behavior PhD liaison, 1999-2001. 
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